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An Empirical Analysis on the Variationsand Huctuations in
China’ s Terms of Trade with Japan

HUANGMan - ying" DENG Xiao - hongf

(1. Department o International Economics and Trade, Nankai University , Tianjin 300071, China;
2. Schod d International Trade and Economics, University o International Business and Economics, Beijing 100029, China)

Abdract :Based on the Contrade database of United Nations Sdidics Divison ,this pgoer andyses the variations and fluctuaions in
Chind sterms of trade with Jgpan. Our concluson is: From 1987 to 2006 ,the primary goods' terms of trade with Jgpan increased to some
extent. However ,the overdl terms of trade and the manufactured goods termsdf trade obvioudy deteriorated. The fluctuationsin China’ sterms
o trade with Jgpan are due mainly to the large fluctuation in export share of primary goods,the imbaance of trade o medium techrology
products and high techrology products ,the large fluctuation in terms of trade of high techrology products. The key to reducing the volatility of
Chinad’ sterms o trade with Jgpan liesin decreadng the woltility of high techrology products termsd trade.
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A Sudy on the Correlation between Job Satidaction,
Organizational Identification and Turnover Intention

XIONGMing - liang,SJN Jian- min,Koo Leung- Chee

(1. Schod d Graduate Studies, Asia International Open University ( Macau) , Macau, China;
2. Schod o Labor and Human Resources, Renmin University & China, Beijing 100872, China)

Abgract :In this artidle ,383 condruction enterprise enmployees are taken as sanples to sudy the correation between job sati$action,
organizationd idertification and turnover intention by those gdidics methods such as correlation andyss partid corrdation anadys s regresson
andyds and path andyds. The resuts show that : (1) There is an obvious corrdaion and causdity between job satidaction ,organizationa
identification and turnover intention. (2) The mutud interaction between job satidaction and organizationa identification &fects turnover
intention ,and organization identification makes a higher irfluence on turnover intertion. (3) Organizationd identification can bring nmoderating
dfects between job satigaction and turnover intention. On the precondtion that satigaction degree is identica ,the enployees with higher
organizationd identification show lower turrover intention and the enployees with lower organizationd idertification show higher turrover
intention. The article provides an evidence support for contingency theory on ermployee turrover.

Key wor ds:turnover intention; organizationd idertification; job stigaction ;moderating efects



