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Ressarch on HRM of Small and Medium-sized Private Enterprises
SUN Jian-min*, MU Gui-bin'?
(1 School of Labor and Human Resources, Renmin University of China,Beijing,100872 ,China;
2 School of Education,Hebel University , Baoding ,Hebei ,071002 ,China)

Abstract : This paper investigated the status and characteristics of HRM in small and medium-sized
private enterprisesin Dongguan Then, some reasons and suggestions are offered based on the analys s of
staff recruitment ,performance appraisal and training Thereis no sgnificant correlation between paternal-
istic leadership and job satisaction ,turnover intention. Sgnificant differences exist in job satidaction ,af-
fective commitment and turnover intention between high score enterprises and low score enterprises in
terms of high performance work system . We didn’ t found evidence to support the hypothess that high
performance work system will affect the enterprises s performance

Key Words: medium-sized private enterprises; human resource management ; high performance work
systems; organization performance ( : )

2009. 04 ECONOMIC MANA GEMBENT JOURNAL 87



